





























































































































































































































3. Observation(s) of the employee's actions or conduct as being noticeably
different or impaired and not consistent with normal conduct and without
proper explanation; or

4, Observation(s) that the employee's appearance, in conjunction with the
above, indicates that the employee is impaired.

At the request of the Chief or the Director of Human Resources or designee, the
observed employee may be required to submit to an independent
blood/breath/urine test to determine if the employee is impaired. The requested
testing is to be done within two (2) hours but no later than eight (8) hours after
observation.

Post-Critical Incident Testing (PCI) - Any employee involved in a single
vehicle accident, while in a Department assigned vehicle, with property damages
of $5,000.00 or more; a work related accident or incident in which there is one (1)
or more fatalities; an incident or accident involving one (1) or more injuries
requiring emergency treatment; or, an incident involving property damage of
$5,000.00 or more, shall immediately notify their supervisor to confirm if the
employee will be tested.

Such testing shall be conducted within two (2) to eight (8) hours of the incident.

Random Testing (RAN) - Random Testing means that drug tests are
unannounced and that through a random selection process all employees have an
equal chance of being selected. The following are pools for random selection:

1. Employees are in positions of public trust. They perform highly
dangerous duties and are members of a highly regulated force. They
enforce drug and alcohol laws, are armed, have powers of arrest, and make
"life and death" decisions.

2. Employees selected for random testing through the use of the random
selection procedures specified within this policy shall be subjected to
testing of their blood, breath or urine, for the presence of alcohol and/or
drugs within their system.

3. During ANY random testing, if a medical staff member of an approved
medical facility detects an employee to be under the influence of alcohol
or drugs, the employee may be required to submit to additional blood or
breath testing prior to submission of the urine specimen, for the purpose of
establishing their BAC.

4, Employees who have reported to any approved medical facility for testing
under this policy and are obviously impaired and have a confirmed BAC
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test result of 0.02% or above, shall be immediately reported by the
medical facility to the Director of Human Resources (or designee) and the
MRO.

5. Confirmed positive test results and the corresponding documentation will
be forwarded by the medical facility to the MRO for review and
investigation.

CONFIDENTIALITY: Information including test results obtained on individuals
as part of this drug and alcohol abuse policy shall be treated confidentially and shall be
disclosed only after express written consent is submitted and approved by the LFUCG to
those having a legitimate need to know. No tests for medical conditions shall be run on
samples provided for drug screening. Any medical condition inadvertently identified by
drug screening shall remain confidential and shall not be reported to the LFUCG.

RANDOM SELECTION PROCEDURES:

A.

The Division of Human Resources shall initiate, maintain, and update computer
files containing accurate and weekly checked information containing:

Employee numbers
Employee names
Employee SSN's
Employee's Division

-

The Division of Human Resources, utilizing a computer generated program for
random selection, shall generate lists of random names from the select pools. A
Letter of Notification, addressed from the Director of Human Resources, or his
designee, will be forwarded to the appropriate employee. The Chief will receive a
separate memorandum identifying the name of the employee who has been
selected.

An employee must take a photo identification and the Letter of Notification to the
nearest testing facility within two (2) hours of being notified of their random
selection.

Employees who are on vacation, off-duty, or on sick or disability leave, shall not
be called in from that status. The Chief or his designee shall immediately notify
the Division of Human Resources of any employee who is unavailable for testing.
Such will be documented with an expected date of return.

Within seven (7) hours of the employee's return to duty, the Division of Human
Resources will resubmit the Letter of Notification to the Chief. The employee
shall be instructed to report with a valid official photo identification and the Letter
of Notification to the designated testing facility within two (2) hours.



XIL

XIIIL.

TESTING FACILITIES:

The Division of Human Resources will provide a list of testing facilities to the lodge and
will also notify of any changes in testing locations.

SEARCHES:

LFUCG reserves the right to conduct searches of LFUCG owned property including, but
not limited to, lockers, desks and government owned/leased vehicles. Employees will be
expected to cooperate in conducting the searches.

Searches of employees and employees' personal property located on government
property, including automobiles, will only be conducted upon reasonable suspicion that
the employee is under the influence of illegal drugs or alcohol, or that illegal drugs or
alcohol is being kept on personal property, which is located on government property.
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APPENDIX 3- SICK LEAVE BANK PROGRAM

(1) A sick leave transfer program for Members shall be established to provide that any
eligible Member may transfer unused accrued sick leave hours to another eligible employee
experiencing disabling illness or injury or a death in the immediate family. The program shall be
administered by the division of human resources.

(2) The following definitions shall apply to this section:

(a) Member means a sworn employee of the Department of Police who has completed his
initial probationary period.

(b)  Recipient means a Member who is eligible to receive sick leave benefits under this
program.

() Donor means a Member who meets the requirements to transfer leave under this
program.

(d)  Disabling illness or injury means a medically certified illness or injury of a Member or
his family member, which will result in the Member being absent from duty for at least ten (10)
consecutive working days, for which the Member does not have available paid leave and which
may result in the Member incurring a substantial loss of income.

(e) "Disabling illness or injury" does not include self inflicted injuries, job related illnesses
or injuries covered by workers compensation, illnesses or injuries covered by automobile
insurance benefits, and/or illnesses or injuries suffered as a result of secondary employment.

§3) Family member means a parent, spouse, child (including adopted children), grandparent,
spouse's parent, spouse's grandparent, any relative for whom a Member is legally responsible, or
relatives who are residing with and are under the care of an Member during the relative's
disabling illness or injury.

(3)(a) A donor wishing to transfer unused accrued sick leave to a qualified recipient must file
the appropriate form with the division of human resources requesting that a specified number of
hours of accrued sick leave be transferred to another eligible named Member. However, only
Members with a sick leave balance of over six hundred (600) hours are eligible to be donors and
a Member's requested transfer of sick leave may not result in that Member's sick leave balance
dropping below six hundred (600) hours.

(b) The minimum number of sick leave hours that a Member may transfer annually is eight
(8). The maximum number of sick leave hours that a Member may donate annually is sixty (60).

4) Once the proper documentation has been submitted by both the proposed recipient and
donor Members, the human resources department shall within five (5) days of receipt review the
documentation and notify the donor and recipient, in writing, if they meet the eligibility
requirements of this program. If so, the recipient shall be entitled to use the transferred sick



leave under this program. However, a Member is not eligible to be a recipient of transferred sick
leave until he or she has exhausted all available paid leave, including sick leave, vacation,
holiday and compensation time.

(a) Members may receive benefits under this program in addition to benefits being received
through long term disability plans, as long as the combined benefits do not exceed the Member's
regular gross salary.

(b)  Benefits to a Member on maternity/paternity leave shall be available only if the Member's
new born child suffers from a serious medical condition that requires an absence longer than the
employee's original request for maternity/paternity leave.

(5)  Transferred sick leave will be paid at the recipient's regular rate of pay and on the
government's regular pay periods.

(6) Transferred sick leave may only be used by a recipient while he, she or a family member
is experiencing a disabling illness or injury. It is the responsibility, of the recipient Member to
notify the division of human resources, in writing, within five (5) days from the date that his or
her disabling injury or illness no longer exists. Further, in-the event of the recipient's death or
retirement, or if his or her employment is terminated, the recipient is no longer eligible to receive
sick leave transfer benefits.

@) While receiving sick leave transfer benefits, a recipient Member shall accrue sick and
vacation leave. A paid holiday occurring during an approved benefit period shall be paid as a
holiday, and not paid as transferred sick leave.

(8) A Member receiving sick leave transfer benefits must comply with the provisions of
Article 24.

(9)  Any sick leave transfer benefits received under this program will run concurrently with
all other leaves set forth in this Agreement.

(10)  Once sick leave has been transferred under this program, it cannot be restored to the
donor for any reason.

(11) No Member shall directly or indirectly intimidate, threaten or coerce or attempt to
intimidate, threaten or coerce any other Member for the purpose of interfering with that
Member's right to participate in this program, including the donation, receipt, or use of
transferred sick leave. For the purposes of this section, "intimidate, threaten or coerce" shall
include, but not be limited to, the promise to confer or conferring any benefit related to
employment or affecting or threatening, to affect any reprisal against any other employee.

(12) The director of human resources shall make reasonable rules and regulations to
implement this section and a copy of the sick leave transfer program shall be on file in the
division of human resources.



APPENDIX 4: SALARY SCHEDULES

Year 1
*Effective during the first full pay period ending 11/13/2016
Steps
1 2 3 4 5 6 7
Lieutenant 317 Annual 82,000.00 85,116.00 88,350.41 91,707.72 95,192.62 98,809.94 102,400.57

Bi-Weekly  3,153.85 3,273.69  3,398.09 3,527.22 3,661.25 3,800.38  3,938.48

Hourly 39.423077 40.921154 42.476159 44.090250 45.765683 47.504779 49.231043
Year 2
*Effective during the first full pay period after November 1, 2017
Steps
1 2 3 4 5 6 7
Lieutenant 317 Annual 83,640.00 86,818.32 90,117.42 93,541.88 97,086.47 100,786.14 104,448.58

Bi-Weekly  3,216.92 3,339.17 3,466.05 ~3,597.76  3,734.48  3,876.39 4,017.25

Hourly 40211538 41.739577 43.325683 44.972058 46.680995 48.454875 50.215663
Year 3
*Effective during the first full pay period after November 1, 2018
Steps
1 2 3 4 5 6 7
Lieutenant 317 Annual 85,312.80 88,554.69 91,919.76 95,412.72 99,038.40 102,801.86 106,537.56

Bi-Weekly  3,281.26  3,40595  3,535.38 3669.72 3,809.17 3,953.92  4,097.60

Hourly 41.015769 42.574370 44.192192 45.871500 47.614615 49.423971 51.219981
Year 4
*Effective during the first full pay period after November 1, 2019
Steps
1 2 3 4 5 6 7
Lieutenant 317 Annual 87,019.06 90,325.78 93,758.16 97,320.97 101,019.17 104,857.9C 108,668.31

Bi-Weekly  3,346.89 3,474.07 3,606.08 3,743.11  3,885.35  4,033.00 4,179.55

Hourly 41.836087 43.425856 45.076038 46.788928 48.566909 50.412452 52.244380





