
































































































































Section 3. It is the employee’s responsibility to acquire the necessary uniform
items from the Quartermaster Program or otherwise and present themselves properly
attired for work under Department policies. The LFUCG shall have no obligation to
provide “in-store” access by members during scheduled work hours nor have any
obligation to pick up or deliver uniform items.

Section 4. LFUCG shall establish a uniform credit system under the
Quartermaster Program whereby each employee shall have credit assigned to that
employee’s vendor account to allow the employee to acquire his/her uniforms and
equipment not classified as PPE. The annual amount credited to the emplodz'ee’s vendor
account shall be $500. “Fiscal year” shall refer to July 1* through June 30™.

Section 5. Uniform items available to employees under the Quartermaster
Program shall be according to Division of Fire Uniform Regulations.

Section 6. Employees shall only use the designated credit to acquire and
maintain uniform items and equipment used in the performance of their duties. All
uniform items purchased by the employee using said credit must meet the requirements
set forth in the Division of Fire Uniform Regulations and this Agreement.

Section 7. In the event an employee’s designated credit is exhausted during
the fiscal year and said employee needs or is required to purchase a uniform item(s), the
employee shall be responsible for acquiring the uniform item(s) at their own expense.
Any unused credit shall not be carried forward to the following fiscal year.

Section 8. LFUCG shall maintain and replace, at no cost to the Employee,
helmets, structural firefighting clothing, and any other protective equipment as specified
by the Fire Chief which are damaged or destroyed due either to normal wear and tear or
to line of duty incidents. Standard issue helmets shall be provided by LFUCG for any
Bargaining Unit Member upon promotion to the rank of Major. Normal wear and tear of
structural firefighting gloves is not included in this section. All required equipment shall
be in compliance with all applicable state and federal regulations and consistent with
NFPA standards at the time of purchase. In order that the Major’s uniforms be suitable
for the assignment and not have unsafe or impractical requirements, the Fire Chief may
solicit input on the fire fighting equipment from the Health and Safety Committee.

Section 9. All Bargaining Unit Members shall be required to have a personal
cellular telephone. All Bargaining Unit Members shall be required to have their personal
cellular telephone available and operational while on duty. Members shall be required to
provide the Division of Fire and Emergency Services with their personal telephone
number and respond to telephone calls by the Division while on duty. The Division shall
treat these numbers as personal and confidential information, use of the numbers are only
for operational purposes, and not release the numbers to the general public.

Section 10.  Upon separation of employment with the Division of Fire for any
reason, all uniforms and official equipment provided by the Division or purchased

40



through the Quartermaster Program shall be returned to the Fire Administration. The
value of any item(s) not returned shall be deducted from the employee’s final paycheck.

ARTICLE 40
EDUCATION INCENTIVE PAY

Section 1. Annual education incentive pay will be paid to members of the
Majors bargaining unit as follows:

30-59 credit hours eamed................$450.00
60-89 credit hours earned................$750.00
90+ credit hours eamned.................. $950.00
Bachelors Degree....................... $1,500.00
Graduate Degree........................ $1,750.00

Credit hours and degrees earned must be from accredited institutions of higher education.
Verified transcripts must be provided to the Assistant Chief of Administration.

Section 2. Annual incentive pay will be paid to members for the successful
graduation from resident programs from the National Fire Academy or other nationally
recognized training institutions. Before receiving this benefit, a member’s attendance
must be approved by LFUCG Fire Administration. Fire Administration and Local 526
will discuss the approved programs during Labor Management Committee meetings upon
request. The LFUCG Fire Administration will make a final determination about which
programs qualify for this benefit. The incentive pay schedules follows:

a. After successful completion and graduation from three (3) approved programs
annual incentive pay of $500 will be paid to the member.

b. After successful completion and graduation from a total of six (6) approved
programs, the incentive pay to the member will be increased to $1,250.00

¢. The maximum annual educational incentive pay under this section will be
$1,250.00

Section 3. The above amounts, when earned, will be paid in regularly
scheduled payroll periods.

ARTICLE 41
REIMBURSEMENT

Section 1. Any Bargaining Unit Member, who uses his personal vehicle for
transportation for authorized LFUCG business, shall be reimbursed for the use of his
vehicle at the mileage rate allowed by the Internal Revenue Service.
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Section 2. Any Bargaining Unit Member who may use his personal vehicle
for authorized LFUCG business shall provide proof of the state required minimum
insurance to LFUCG as requested.

Section 3.  When traveling for authorized LFUCG business, employees shall
be reimbursed for meals, lodging and other travel related expenses in accordance with
LFUCG?’s travel policy.

ARTICLE 42
TRAINING AND CERTIFICATION

Section 1. LFUCG agrees to provide any training required by LFUCG for
bargaining unit members, including EMT certification. Any such training attended when
the bargaining unit member is off duty shall be paid using compensatory time. Bargaining
Unit Members attending any training approved and required by the Employer will be
reimbursed for all necessary expenses such as meals, travel, tuition, parking, and tolls
consistent with LFUCG policy. Ample training hours shall be offered so as to ensure
each member remains compliant with all certification requirements.

Section 2. The LFUCG agrees to develop-and provide for an “Officer
Training Program” to all bargaining unit members who are promoted to the rank of
Major, and majors in rank at date of ratification provided comparable training upon
request.

Section 3. Bargaining Unit Members shall be required to obtain and maintain
a State of Kentucky EMT Basic certification as a condition of employment. However, in
the event an employee’s certification or license is temporarily withheld due to
circumstances beyond the employee’s control, LFUCG’s initial response shall be
working with the employee to determine a program for re-certification or re-licensing.

Section 4. LFUCG will maintain all training records and, upon an employee’s
request, will provide the Bargaining Unit Member with a copy of those records for
purposes of re-certification or other such review or renewal purposes.

Section 5. When ICS 300 and ICS 400 classes are available, LFUCG will
require newly promoted majors to attend when operationally practical.

ARTICLE 43
EMERGENCIES
The parties acknowledge that in the event of an emergency declared by LFUCG,

provisions of this Agreement may have to be overridden temporarily in the interest of
public safety.
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ARTICLE 44
LABOR/MANAGEMENT COMMITTEES

Section 1. There shall be a Labor Management Committee consisting of three
(3) Local 526 representatives, as appointed by the Local 526 President, and three 3)
Division of Fire and Emergency Services’ representatives. The Committee shall meet on
request of either party or at least once every other month. The Committee shall have the
authority to make recommendations to the Local 526 and LFUCG.

Section 2. An agenda will be furnished at least three (3) workdays in ‘advance
of the meetings with a list of the matters to be taken up at the meeting,

Section 3. The purpose of such meeting(s) shall be but not limited to:

¢ Discuss the administration of this Agreement;

* Notify the Local 526 of proposed changes in organizational policy and any
changes being considered by management which would affect members of the
Bargaining Unit as required by this Agreement;

* Jointly discuss the need for upgrading the current Bargaining Unit members,
in terms of providing and/or identifying training and educational opportunities
to meet future needs and programs of LFUCG;

e Discuss grievance issues;

¢ Disseminate general information of interest to the parties;

* Give the Local 526 representative’s the opportunity to share the view of their
members and/or make suggestions on subjects of interest to their members;

e Review and analyze federal and state standards or regulations which affect
LFUCG, as required by this Agreement; and

. Review and discuss matters referred to them by Bargaining Unit members or
LFUCG.

» Discuss preventive maintenance programs for department equipment and
vehicles.

e Uniforms involving the Majors will fall under the Uniform Committee
(Article 47 in the Firefighter, Lieutenant and Captain bargaining agreement).

Section 4. All actions of this Committee shall be consistent with the
provisions of this Agreement.
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ARTICLE 45
MISCELLANEOUS

Section 1. Critical Incident Stress Debriefing — LFUCG agrees to provide
Critical Incident Stress Debriefing (CISD) to Bargaining Unit members for any incident
an individual or LFUCG feels it is necessary. LFUCG shall ensure the Employee
Assistance Program (EAP) is made readily available and that all Bargaining Unit
members are familiar with all elements of the EAP program.

Section 2. Parking — LFUCG shall provide secured and lighted parking
spaces adjacent to the Bargaining Unit members work site as is reasonable and
practicable. LFUCG does not assume responsibility for any loss or damage.

Section 3. Printing and supplying the Agreement - Within thirty (30) days
after the ratification and execution of this Agreement, LFUCG shall provide, at one-half
(V%) cost to Local 526 and one-half (Y2) cost to LFUCG, a copy of this Agreement to all
Bargaining Unit members. LFUCG also agrees to provide Local 526 with an electronic
copy of this Agreement.

Section 4. Committee Assignments - Local 526 shall be permitted to
designate a voting Local 526 Representative for each standing committee or board having
a Bargaining Unit member in the Division. LFUCG shall retain the authority to set the
number of members and the proportion of Bargaining Unit to Management members.
LFUCG shall not be obligated to increase the number of members to comply with this
section.

Section S. Take Home Vehicle Assignments- Bargaining Unit Members
who are assigned a take home vehicle may drive their take home vehicle outside of the
county to their primary residence as long as the primary residence is in a county adjacent
to Fayette County. Bargaining Unit Members wishing to utilize this option shall pay a
monthly fee based upon the mileage from their primary residence to the Fayette County
line. Members shall pay $0.25 per mile outside of Fayette County. Members shall only
drive their take home vehicle to and from their residence when driving outside of Fayette
County, which cannot exceed 70 miles per day, round trip. The monthly fee will be the
round trip total from the residence to the Fayette County line. The take home fleet
vehicles shall not be utilized outside the County for purposes other than driving to/from
work.

ARTICLE 46
PAY SCHEDULE

Section 1. Bargaining Unit Members shall be paid according to the pay
schedules included in this Agreement as Appendix A. The wages and pay schedules in
Appendix A will be effective with the first pay period after December 1, 2015 and will
remain in effect through the pay period containing November 30, 2018.
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Section 2.  The rate of pay for a bargaining unit member upon initial
appointment to a position in the Division of Fire and Emergency Services shall be made
at the minimum step of the pay grade specified for his class. Each step on the wage
scales represents twelve (12) months of satisfactory employment. Employees shall be
moved to the next step in the attached wage scales upon their anniversary date within the
division. The Employer agrees that the current pay periods and pay dates in place at the
time of the signing of this agreement shall remain during the term of this agreement.
Interdepartmental transfers within LFUCG accepted into the Division of Fire will enter
into the pay schedule at a step closest to, but not less than their current rate of pay and
shall be frozen at such step until they reach the actual time required within the Division to
reach such step.

Section 3. In addition to their normal hourly rate of pay, Majors holding
current Paramedic certification will receive eighty dollars ($80.00) per pay period.

Section 4. In addition Majors required to obtain one or more of the following
certifications shall be compensated at forty dollars ($40.00) per pay period: Hazardous
Materials, Rescue, Building Inspection, and Fire Investigation. As per this section
employees are only eligible to receive one (1) certification entitlement.

Section 5. The parties agree and recognize that salary supplements such as
EMT pay, paramedic pay, and certification pay have, based on KRS 67A.360, been
excluded from “base salary” used to calculate pension contributions and benefits, and that
such supplements will continue to be excluded both from base salary subject to pension
contributions and from base salary upon which pension benefits are calculated. The
intent of this section is to recognize that the current practices regarding pay supplements
excluded from pension contributions and benefits shall continue, and that treatment of the
certification pay created by this Article will be excluded from pension calculations.

Section 6. The parties agree that the current longevity rates and provisions in
effect at the signing of this Agreement shall remain in effect through the term of this
agreement.

Section 7. Within this agreement a Major shall have two rates of pay.

a.. Base rate of pay shall be defined as a Major’s base salary. (See Appendix A-
Pay Scales).

b. Total rate of pay shall be defined as a Major’s base pay rate in addition to any
additional entitlements that individual is eligible to receive (i.e. paramedic
certification, longevity, education incentive, training incentive and stipend).

ARTICLE 47
GENDER
Whenever the male pronoun (as in “he,” “his,” “him,” etc.) is used herein, it shall be

deemed to refer to males and females, unless the context requires otherwise.
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ARTICLE 48
SAVINGS CLAUSE

Section 1. If any provision of this Agreement, or the application of such
provision, should be rendered or declared invalid by any court of jurisdiction or be found
in conflict with state and/or federal laws or by reason of any existing or subsequently
enacted legislation, the remaining portions or parts of this Agreement shall remain in full
force and effect.

Section 2. In the event of invalidation of any portions of this Agreement per
Section 1 above, and upon written request of either party, the parties to this Agreement
shall meet at mutually agreed times to negotiate to modify the invalidated provisions in
good faith. Any resultant amendments and modifications shall be made by written
agreement of the parties to this Agreement. Should the parties be unable to reach
agreement, the remedies of KRS 67A.6907 shall apply.

ARTICLE 49
ENTIRE AGREEMENT

Section 1. Neither the LFUCG nor Local 526 shall be bound by any
requirement not expressly set out in this Agreement.

Section 2. This Agreement shall cover all agreements between LFUCG and
Local 526, and neither party shall be required to negotiate on any matters or subjects not
specifically set forth herein. It is expressly agreed that this Agreement constitutes the
entire agreement between the parties.

ARTICLE 50
TERM OF AGREEMENT

Section 1. - The duration of this Agreement shall be from December 1, 2015 to
November 30, 2018, except as otherwise provided in this Agreement.

Section 2.  This Agreement shall automatically be renewed from year to year
thereafter unless either party shall notify the other in writing at least ninety (90) days
prior to the expiration date that it desires to terminate or modify this Agreement. In the
event that such notice is given, negotiations shall begin not later than seventy-five (75)
days prior to the expiration date, unless otherwise agreed by the parties.

Section 3.  This Agreement shall remain in effect until another Agreement is
signed by the parties, or exhaustion of the impasse procedure as contained in KRS
67A.6907, the regulations promuigated pursuant thereto, and any other applicable statute
or regulations.
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AFFIRMATION

Pursuant to Kentucky Revised Statutes, the Lexington-Fayette Urban County
Government and the Lexington Professional Firefighters IAFF Local 526, do sign and
acknowledge that through the collective bargaining process this Collective Bargaining
Agreement has been mutually agreed upon.

IN WITNESS WHEREOF, the parties have affixed their signatures this Jﬁﬁ’day of
Jmom/ , 2016. T

LEXINGTON PROFESSIONAL LEXINGTON-FAYETTE
FIREFIGHTERS IAFF LOCAL 526 URBAN COUNTY GOVERNMENT
BY: ,‘ BY:
CHRISTOPHER BARTLEY, JIIM Y, U ()
PRESIDENT MA

BY; 2

JOB-SCHOTLLER;

CHIEF NEGOTIAT%

‘ r
BY: (>©LM/V' ¥
DAVE BARBERIE,

LFUCG COUNSEL
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